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ROLE SUMMARY

A spirit-filled leader with a passion for ministry and technical
production; a leader who can oversee church production and
media to build a welcoming community where people encounter
the manifest presence of God and get equipped to make an
impact in the world around them.

RESPONSIBILITIES

A/V: Direct the Media Department to ensure A/V needs are met for
weekly Worship Services and special events such as funerals,
weddings, conferences, etc.

e Live Streaming: Manage A/V for Risen King Church Online

e (Content: produce online media content for church website and
social media platforms.

e Website: manage and update church website

e Social Media: develop and oversee social media accounts.

e Team Building: build a production / media team through training
team members and scheduling team members for lighting,
cameras, audio and CG.

o Participate in staff meetings, retreats and other events as needed.

e Maintain supportive working relationships with staff, volunteers
and congregants through close collaboration and proactive
communication.

e Assistinthe development of IT processes

OTHER RESPONSIBILITIES

Skills in graphic design are desired but not required. Depending
on level of graphic expertise, oversee all branding and marketing
for Risen King.

e Through the collaborative process with staff, research and
improve communications to promote Risen King in the
community. Serve as the hub through which all things in media
will flow.

e Monitor the use of logos, and all promotional materials
representing Risen King.

e Develop and administer church communications policies.

e [evelop and administer Media budget.

e Work with staff and volunteers in helping them to develop
communication plans to mobilize their specific audiences
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ANNUAL SALARY

The annual salary for the pastoral staff will be determined by
the governing board of Risen King and based on the following:
experience, education and tenure. An annual review of salary
and benefits, as well as job performance will take place during
an end of year meeting held by the governing board of Risen
King.

TIME COMMITMENT

Thisis a full time position that includes weekend services as
well as office hours. Staff are expected to attend ALL
weekend services as well as ALL church wide events as
assigned (for example, church picnic, baptisms service, etc).
Staff members are allowed vacation time as determined by
the Governing Board of Risen King. It is the responsibility of
the staff to assign replacements when unable to attend
weekend services or events, as well as communicate plans to
the staff. Staff members should not be absent from more than
2 weekend services per year unless approved by the Lead
Pastor.

[ signature of employee] [date]

[signature of Lead Pastor] [date]




