
JOB POSTING 

Risen King is currently looking for a youth pastor. We are hoping to fill this
position as soon as possible. Risen King is a diverse community located in
Rockland County NY. We are looking for a spirit filled individual who can develop
and work with a team, and who is passionate about mentoring and developing
students in grades 6th through 12th. Full job description listed below. 

If you are interested in applying, please submit a cover letter and resume to
info@risenking.church. 

ROLE SUMMARY 

Risen King Church || 190 New Hempstead Road || New City, NY || ww.risenking.life || 845.634.3141



YOUTH PASTOR



Intentional spiritual development (through study,
mentoring, etc.)
Build relationships with the Rockland community (i.e.
attend youth sporting events, meet with other local
student leaders) 
Attend weekly staff meetings and monthly one on one
meeting with Executive Pastor as well as occasional one
on one meetings with Lead Pastor
Participate and, when necessary help lead, church wide
events (i.e. church picnic, Kids Church Camp) 
Personal growth and self care 

MEETINGS AND TRAININGS: 

PERSONALITY TRAITS: 

POSITION:

PASSIONATE ABOUT:

A spirit-filled leader with a passion for discipling and
developing students (grades 6th - 12th); a leader who can build
a welcoming community where students and young adults will
encounter the manifest presence of God and get equipped to
make an impact in the world around them. 

TALENTS/ABILITIES DESIRED: 

ACCOUNTABLE TO: ROLE SUMMARY 

RESPONSIBILITIES
Cultivate intentional relationships with students in grade
6-12th, as well as with their families 
Mentor, train and recruit youth leaders to disciple
students [this includes connecting with students weekly
through one on one meetings, small groups, preparing 
 and executing regular large group events and activities
(i.e. mission trips, LIFE, game nights), fundraising when
necessary].
Communicate ministry updates and information (to
parents, congregation, staff) 
Submit ministry updates to Executive Pastor (15Fives, 1-1s) 

OTHER DUTIES

DISCLAIMER
The statements in this description are intended to describe
the essential/non-essential nature of this position. It is not
intended to be an exhaustive list of responsibilities. Other
duties may be assigned with due notice as the ministry of
Risen King continues to grow. 

Executive Pastor  
Lead Pastor

team building; administration; ability
to relate to culturally diverse youth,
parents, and adult volunteers; written
and verbal communication skills;
organization; creativity; initiative;
self-motivation; ability to work with
and develop a team; compassion;
flexibility; ability to receive feedback;
willingness to learn and adapt; 
 familiarity with Orange curriculum,
Biblical knowledge and ministry
experience 

developing students as leaders in their
communities and families; leading
others in an encounter with the
manifest presence of God; wholistic
spiritual development

compassionate, transparent, self
aware, kind, bold, confident,
trustworthy

attend annual district conference, as
well as other conferences as
suggested by the leadership of Risen
King

Pastoral Staff 



PASTORAL STAFF
INFORMATION

The annual salary for the pastoral staff  will be determined by
the governing board of Risen King and based on the following:
experience, education and tenure. An annual review of salary
and benefits, as well as job performance will take place during
an end of year meeting held by the governing board of Risen
King. 

LEADERSHIP
EXPECATIONS

ANNUAL SALARY 

TIME COMMITMENT 
This is a full time position that includes weekend services as
well as office hours. Weekly communication of office hours is
required. Pastoral staff members are required to
communicate with their direct superior what hours will be
spent in the church office location and what hours will be
spent in offsite commitments. Pastoral staff are expected to
attend ALL weekend services [unless an alternate plan is
arranged in advance] as well as ALL church wide events as
assigned  (for example, church picnic, baptisms service, etc).
In the event that time off is needed due to sickness or family
need, staff should communicate with the Executive Pastor at
least 24 in advance when possible. Pastoral staff members are
allowed vacation time as determined by the Governing Board
of Risen King. All vacation days should be submitted to the
Executive Pastor no less than 3 weeks prior to departure. It is
the responsibility of the pastoral staff to assign replacements
when unable to attend  weekend services or events, as well as
communicate plans to the entire pastoral staff. Pastoral staff
members should not be absent from more than 2 weekend
services per year unless approved by the Lead Pastor. 

[signature of employee] [date]

[signature of Lead Pastor] [date]

Accountability to local district of the
C&MA through licensing
A growing Christian faith and
character
A commitment to the mission of the
church: to create a "come as you are"
community that encounters the
manifest presence of God, becoming
Kingdom carriers of His life-changing
power
A strong prayer life
A call to pastoral ministry and
Rockland county
A lifestyle congruent with the biblical
requirements for leaders 
(1 Tim. 3:1-13; 2 Tim. 2; Titus 1:5-9).

By signing this job description
you are agreeing to the

descriptive (not prescriptive)
nature of this position.


